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	Applies To
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  1.  Policy Statement

At J&J Sports, we are committed to ensuring that all children taking part in our coaching sessions learn and have fun in a safe, supportive, and respectful environment — free from bullying or intimidation.
Bullying is an unacceptable behaviour that affects everyone. It will not be tolerated under any circumstances and will be dealt with seriously and consistently.
Bullying is defined as deliberately hurtful behaviour, repeated over time, where it is difficult for the person being targeted to defend themselves.

  2.  Types of Bullying

Bullying can include, but is not limited to:
1. Emotional — being unfriendly, excluding others, tormenting (e.g. hiding belongings, threatening gestures)
1. Physical — pushing, kicking, hitting, punching, or any act of violence
1. Non-verbal — unkind looks, hand gestures, or facial expressions
1. Racist — racial taunts, graffiti, or derogatory gestures
1. Sexual — unwanted physical contact or sexually inappropriate comments
1. Homophobic — targeting based on sexual orientation
1. Verbal — name-calling, sarcasm, spreading rumours, teasing
1. Cyberbullying — misuse of technology, including email, messaging apps, social media, or images
1. Prejudice-based — targeting protected characteristics such as SEND, race, gender, religion, disability

  3.  Aims & Objectives

This policy ensures that our team is alert to signs of bullying, trained to respond promptly and effectively, and consistent in handling incidents.
We aim to:
1. Promote a secure and inclusive environment free from bullying
1. Take proactive steps to prevent bullying by building resilience and confidence through sport
1. Maintain a zero-tolerance approach to all forms of bullying
1. Keep open communication with schools and parents
1. Equip staff with the knowledge and tools to promote positive behaviour
1. Ensure that any incidents are dealt with swiftly and sensitively

  4.  Staff Responsibilities

All J&J Sports staff must:
1. Be vigilant for signs of bullying and take all concerns seriously
1. Provide children with opportunities to build respect, inclusion and empathy
1. Never make assumptions — all reports must be investigated fairly and thoroughly
1. Adopt a solution-focused approach rather than assigning blame
1. Reassure children that reporting bullying is the right thing to do
1. Complete an Incident Report Form and submit it to the DSL
1. Follow up with the children involved to ensure bullying has stopped
1. Be positive role models, encouraging kindness and teamwork
1. Communicate with parents and schools when bullying has occurred
1. Ensure that children are supervised at all times during sessions
1. Support both the child affected and the child responsible, focusing on learning and behaviour change

  5.  Parent Responsibilities

Parents play a vital role in helping tackle bullying. If a parent suspects bullying, they should:
1. Talk to their child and reassure them
1. Make a record of what the child has said
1. Encourage the child to tell a coach or teacher straight away if anything happens again
1. Contact the J&J Sports office to raise concerns
1. Avoid confronting other children or parents directly

J&J Sports will always keep parents informed of actions taken when their child has been involved in bullying — either as the victim or perpetrator.

  6.  Child Responsibilities

Children involved in J&J Sports sessions should:
1. Tell an adult if they are being bullied
1. Report bullying if they see it happening to someone else
1. Stand up for themselves and others in an assertive but non-violent way
1. Never engage in bullying behaviour themselves

  7.  Procedures & Recording

Proper documentation is essential. Recording allows us to spot patterns and act accordingly.
When an incident occurs
1. The incident will be investigated immediately by the staff member who witnessed or received the report
1. The child making the report will be listened to without judgement
1. The incident will be discussed with all involved parties
1. Support will be provided to the child affected to help restore confidence
1. The child responsible will be spoken to about their behaviour and expected changes
1. A full Incident Report Form will be completed and stored in the J&J Sports Compliance Folder
1. The school DSL or lead contact will be informed
1. Parents will be notified and involved in the process
If bullying persists
1. The parent or guardian of the perpetrator will be contacted
1. The child may be removed from the session and sent home, in coordination with the school

  8.  Monitoring & Review

This policy will be reviewed annually, or earlier if there are updates to guidance or legislation. All staff will be reminded of their responsibilities through regular training and briefings.

	Document Sign-Off

	Approved by
J&J Sports Management
	Next Review Date
12 August 2027

	Authorised Signature

	Date Signed
12.08.2026



J&J Sports Anti-Bullying Policy  |  Review Date: 12 August 2026
image1.png




image2.png




